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▷	 5,400	 Voices	 Asked	 for	 Safe	 Way	 to	 School,	 and	 were	

Answered	 through	 “Collective	 Complaints	 Mediation”	 of	 the	

ACRC

▷ "e-People	 Service	 Resumes"	 after	 Suspension	 Caused	 by	 Fire	

at	 the	 National	 Information	 Resources	 Service

▷ ACRC	 and	 Public	 Procurement	 Service	 Join	 Hands	 to	 Create	 a	

Fair	 and	 Transparent	 Public	 Procurement	 Market

▷ "Integrity	 Korea	 with	 Future	 Generation"	 … ACRC	 Completed	

MOU	 with	 17	 Metropolitan/Provincial	 Education	 Offices	 to	

Promote	 Integrity	 Education

▷ ACRC	 Detected	 11	 Former	 Public	 Officials	 Dismissed	 for	

Corruption	 in	 Illegal	 Employment	 and	 Requested	 Dismissal	

and	 Criminal	 Referral
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5,400 Voices Asked for Safe Way to School, and were 
Answered through “Collective Complaints Mediation” of the 

ACRC

- Chairperson Ryu of the ACRC held on-site mediation for a safe 
commuting environment around Sungil Middle, High, and 

Information High School at Sungil Information High School

- Agreed with relevant agencies on changing ramp and widening 
roads for construction vehicles related to rental housing for young 

people 

(31, October. 2025, ACRC)

Collective complaints of 5,400 people including school faculty, students, and 
parents regarding the dangerous commuting environment of Sungil Middle, High, 
and Information High School located in Seongnam-si, Gyeonggi-do will be 
addressed through mediation of the Anti-Corruption and Civil Rights Commission 
(ACRC, Chairperson Ryu Chul Whan.)

Chairperson Ryu of the ACRC hosted the on-site mediation at the main hall of 
Sungil Information High School on Oct. 31 and confirmed the mediation plan, 
along with the head of Public Housing Project Office from the Korea Land & 
Housing Corporation (LH), Deputy Mayor of the City of Seongnam, Chief of 
Seongnam Jungwon Police Station, Director of Education from Gyeonggi-do 
Seongnam Office of Education.

Around the three schools, numerous schools are clustered – 5 high schools, 3 
middle schools, 2 elementary schools. This leads into severe congestion during 
school commute hours. Furthermore, students are exposed to high risks of 
accidents as they have to use road shoulder (approximately 0.7-1 meter wide) 
which lacks safety facility as their commuting route. 
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Furthermore, construction near the schools started for public rental housing for 
young adults – adding construction vehicles to the traffic and exacerbating 
congestion and risks of accident. Parents, students, and faculty requested safety 
measures to the relevant agencies such as separating cars and pedestrians by 
changing the main entrance for construction vehicles and widening the existing 
road. However, the LH said that it is difficult to immediately reflect the safety 
measures due to the mandatory procedures before the suggested measures, 
including resident consultation and compensation.

The students, parents, and faculty filed a collective complaints to the ACRC in 
April, since their demands to the LH were not promptly implemented despite the 
consistent complaints.

After multiple on-site investigation and consultation with relevant institutions, the 
ACRC established a mediation plan. 

The plan says to the LH: relocate the ramp of the construction vehicles to a new 
location that does not threat student safety, and use the existing ramp only for the 
special-purpose vehicles such as fire trucks, and cars and pedestrians who visit the 
shops; widen the road to 15 meters and separate lanes for vehicles and 
pedestrians, and establish road safety facilities such as speed bump and traffic 
lights; and actively cooperate with representatives of the collective complaints and 
relevant agencies to safeguard the commute of students. 

At the same time, it says to the City of Seongnam: take over the road and traffic 
safety facilities which are established due to the construction, and if needed, 
additionally install and manage safety facilities; and actively cooperate with 
relevant works and procedures required for changes to the existing status.

Seongnam Jungwon Police Station also agreed to the proposal and will review and 
notify the LH of the results once it delivers the traffic management plan and 
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relevant report on additional establishment of ramp for the public housing 
construction project. 
 
The Commission said to Seongnam Office of Education: decide the specific 
location of ramp for construction vehicles by collecting the opinion of adjacent 
schools and relevant departments and communicating with the LH; and actively 
support communication on the safety of school commuting route during the 
construction.

Last, the petitioner agreed: not to file further complaints on construction if the 
mediation plan is properly implemented; and the schools – one of the petitioners - 
to conduct safety education for students regarding the changes on the commuting 
environment.

Chairperson Ryu Chul Whan of the ACRC stated, “It was available to secure the 
best possible safety measures such as widening the existing school commuting 
route and installation of traffic safety measures and ensure the safety of students 
through the active cooperation of relevant institutions. The Commission will 
continue to address grievance petitions that are related to the students, who are the 
future of the country, and help them to learn in safe environment.”
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"e-People Service Resumes" after Suspension Caused by 
Fire at the National Information Resources Service

- As of 7 p.m. on October 28, e-People and People’s Idea Box 
services are operating normally again

(28, October. 2025, ACRC)

 

The Anti-Corruption and Civil Rights Commission (ACRC, Chairperson Ryu Chul 
Whan) announced that the e-People service, which had been suspended due to the 
fire at the National Information Resources Service (NIRS), resumed normal 
operation at 7 p.m. on October 28, 2025.

As a result, citizens can once again use the services provided through e-People, 
including filing civil complaints, submitting policy proposals and suggestions, 
applying for active administration, and reporting passive administration, abuse of 
power, and budget waste, and access citizen participation services offered through 
People’s Idea Box.

When the operation of e-People was suspended on September 26 due to the fire at 
the National Information Resources Service, the ACRC promptly notified the public 
via emergency alert text messages, its website, and other channels, and worked to 
minimize inconvenience to citizens by receiving civil complaints in person and by 
mail, managing them manually, and operating alternative systems, including those 
run by local governments.

Initially, there were concerns that it would take considerable time to resume 
services on the e-People system due to the extensive damage caused by the fire. 
However, by working closely with the National Information Resources Service 
(NIRS) and making every effort to restore the system as quickly as possible, the 
ACRC has now resumed providing services normally.



6

However, during the process of checking NIRS backup data for service restoration, 
it was confirmed that some data had been lost.

ACRC Chairperson Ryu Chul Whan said, "I sincerely apologize to citizens for the 
loss of some data in the e-People system." He added, "Although it may be 
inconvenient, I would like to ask you to resubmit any civil complaints, policy 
proposals, and other submissions that were submitted after around 7:35 p.m. on 
September 25, the day before the fire occurred."

He added, "I would like to once again apologize to citizens who experienced 
inconvenience due to the suspension of the e-People service, and we will work 
closely with NIRS to prevent similar situations from recurring and to further 
promote the rights and interests of the people."
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ACRC and Public Procurement Service Join Hands to 
Create a Fair and Transparent Public Procurement Market

- ACRC signed an MOU with Public Procurement Service on Oct. 
2 to spread a culture of integrity in public procurement market

(2, October. 2025, ACRC)

The Anti-Corruption and Civil Rights Commission (ACRC, Chairperson Ryu 
Chul Whan) signed an MOU on Oct. 2 with the Public Procurement Service 
(Administrator Baek Seung-bo) at the PPS main conference room, Government 
Daejeon Complex Building 3, to establish an integrity-driven public 
procurement market and enhance integrity of private procurement companies. 

The two agencies jointly pursued the MOU to improve fairness and 
transparency in the public procurement market by mutual cooperation on: 
supporting integrity training for private procurement companies; sharing and 
promoting anti-corruption and integrity policies; encouraging and spreading 
voluntary implementation of ethical management by procurement firms; and 
identifying improvement tasks to entrench an integrity culture in public 
procurement. 

In particular, when each agency conducts training programs related to contract, 
they will provide each other with expert instructors, thereby ensuring the 
professionalism of integrity training for procurement companies while 
simultaneously improving contract-related practical skills and anti-corruption 
capabilities of officers in charge of contract affairs. 
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<Examples of mutual support for professional instructors for training programs 
between ACRC and PPS>

■ (Led by ACRC) Courses to enhance anti-corruption capabilities of contract officers (for 
public officials) ⇨ PPS provides professional instructors

■ (Led by PPS) Three courses including practical training on multiple-supplier contracts 
(for private procurement companies) ⇨ ACRC provides instructors with expertise

ACRC Chairperson Ryu Chul Whan said, "Through this MOU, I expect a 
synergistic effect in enhancing the fairness and transparency of the public 
procurement market by linking the ACRC’s various anti-corruption policies and 
activities with procurement operations.
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"Integrity Korea with Future Generation" … ACRC 
Completed MOU with 17 Metropolitan/Provincial Education 

Offices to Promote Integrity Education

- To raise integrity awareness across society and spread a culture of 
integrity, it is necessary to strengthen integrity education for the 

growing future generation… ACRC actively promotes the government 
agenda of ‘Mandatory Integrity Education for Future Generation’

(1, October. 2025, ACRC)

Starting in April with the Busan Metropolitan Office of Education and 
concluding with the Incheon Metropolitan Office of Education at the end of 
September, the Anti-Corruption and Civil Rights Commission (ACRC, 
Chairperson Ryu Chul Whan) completed signing MOUs with all 17 
metropolitan and provincial offices of education nationwide to promote 
integrity education. 

The agreements have been reached as the ACRC, the national corruption 
control tower, and education authorities across the country joined efforts to 
create learning environments where future generations learn integrity in daily 
life. With all 17 offices of education participating, the foundation for integrity 
education has been laid now for students anywhere in the country. 

On the 2024 Corruption Perceptions Index (CPI)* published by the 
Transparency International (TI) in February this year, Korea scored 64 points 
out of 100 perfect score, ranking 30th among 180 countries – record high 
score and ranking to date.

  * Scores and rankings of countries on the CPI measuring perceived public- and 
political-sector corruption level are published by the TI (based in Berlin, Germany) 
annually after compiling the data from several sources such as IMD and WEF, etc. 
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Despite this improvement, Korea ranked 21st among 38 OECD members, 
raising the need for further improvement in the country’s national integrity 
level to match its economic and cultural standing.  

In particular, as the CPI is constructed based on the aggregation of 
perceptions across political, economic, and administrative sectors, sustainable 
improvement on the CPI requires not only public sector reform but also 
broader societal shifts in integrity awareness and the establishment of an 
integrity culture.

ACRC determined that raising integrity among the next generation is essential 
to improving overall national integrity level and therefore pursued MOUs with 
education offices to help students internalize the value of integrity as they 
grow into future talents. 

To ensure the MOUs result in practical outcomes, ACRC is putting efforts 
into managing implementation of joint initiatives and promoting the spread of 
best practices. The Anti-Corruption Training Institute (ACTI) affiliated with the 
Commission developed integrity education content, reviewed by classroom 
teachers, and provided it to provincial education offices in August so it can 
be used immediately in elementary schools. Within a month, 1,749 students in 
25 elementary schools nationwide used the materials in lessons. 

Notably, in the case of the Busan and Jeollanam-do education offices, they 
produced additional educational materials to offer more diverse integrity 
education. 

In addition, the Commission is also promoting integrity education for 
university students preparing to start careers and operating a dedicated task 
force that handles content development, instructor training, and university 
partnerships. 
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Since February, the Commission has built broad collaborative relationships with 
universities that train future public officials—such as Korea National University 
of Education, Cheongju National University of Education, and the Air Force 
Academy—as well as national universities including Busan National University, 
Jeonbuk National University, and UNIST, and private universities such as 
Hanyang University and Ewha Womans University. 

Hanyang University, Jeonbuk National University, UNIST, and Korea National 
University of Education currently offer integrity courses in their curricula. The 
Commission plans to expand the scope of cooperation with a greater number 
of universities through signing additional MOUs in the future. 

Furthermore, the Commission has included the mandatory integrity education 
for future generations in President Lee Jae Myung Government’s 123 national 
policy tasks and will actively pursue related policy measures, revising the 
Anti-Corruption Act and other relevant laws, and working closely with related 
agencies to ensure mandatory integrity education for elementary, middle, high 
school, and university students is implemented with necessary organizational 
support, personnel, and budgets.
 
The ACRC Chairperson Ryu Chul Whan said, "When students who have 
systematically learned the value of integrity in schools and universities become 
members of various sectors in society, integrity education will produce fruitful 
results," adding that "the Commission will do its utmost to enhance national 
anti-corruption competitiveness through invigoration of integrity education for 
future generations."
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ACRC Detected 11 Former Public Officials Dismissed for 
Corruption in Illegal Employment and Requested Dismissal 

and Criminal Referral

- ACRC published the results of inspection into employment status 
of 1,612 public officials including those dismissed for corruption 

over the past five years

- Most cases involved employment at companies related to their 
duties held while in office…

- For three still illegally employed individuals, the Commission 
requested that their employment should be terminated

(24, October. 2025, ACRC)

The Anti-Corruption and Civil Rights Commission (ACRC, Chairperson Ryu 
Chul Whan) has carried out an inspection into the employment status of 1,612 
public officials in the first half of this year, who were dismissed for 
corruption while serving in public institutions or were sentenced to fines of 3 
million won or more after leaving office for corruption-related acts (hereinafter 
"dismissed-for-corruption officials") within the past five years. As a result of 
the inspection, the Commission found 11 individuals who violated employment 
restriction regulations. 

  * Dismissed-for-corruption officials are prohibited for five years from reemployment at 
public institutions, organizations related to the corruption, or for-profit companies 
closely related to the department (institution) where they served (Act on the Prevention 
of Corruption and the Establishment and Operation of the Anti-Corruption and Civil 
Rights Commission, Article 82)
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Among the violators, eight were employed by for-profit firms related to their 
official duties that they had held while in public office, two by public 
institutions, and one by an organization related to the corrupt conduct. 

Their former employers before dismissal were central administrative agencies 
(3), local governments (3), and public service-related organizations (5). 

Major cases of violation include the following: A former public official A at 
a central government agency was dismissed in Dec. 2023 for embezzlement 
and subsequently landed a job at a firm that had been evaluated and inspected 
by the division where he previously served, receiving 4.76 million won in 
monthly pay. 

A former central government official B was sentenced to imprisonment for 
accepting entertainment and for instigating disclosure of confidential 
information, and afterward he received 12 million won as consulting fees from 
a firm that provided entertainment and later worked at a public institution 
earning 4.26 million in monthly wage. 

A former local government official C was dismissed in June 2023 for bribery, 
and then employed by a company from which his former department had 
procured from, receiving 4.35 million won per month. 

For seven out of the 11 illegally employed individuals, the Commission 
requested the heads of the institutions that these individuals had previously 
served to refer them to investigative authorities on charges of violating the 
post-employment restriction regulation for dismissed-for-corruption officials*. 

  * Violation carries up to two years’ imprisonment or a fine up to 20 million won (Act 
on the Prevention of Corruption and the Establishment and Operation of the 
Anti-Corruption and Civil Rights Commission, Article 89)
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It turned out that of the seven referral targets, four have since retired from 
their jobs, but three remain illegally employed. 

The Commission therefore demanded the heads of the firms to which the 
dismissed-for-corruption officials belong to that measures be taken to have 
those three removed from their positions. 

Kim Eung Tae, Director General of the Inspection and Protection Bureau of 
the ACRC, said, "We will put more efforts into strict enforcement of the 
post-employment restriction system for dismissed-for-corruption officials in 
order for public officials remain vigilant against corruption so that a 
trustworthy public office can be established." 


