T

T

T

T

184 HI1AL G20 BiIL

XA
a—

2018. 3

a7 1E?(9

21t H311M

ojoe
Q T HYS A
HuFEI s
LN
2018 1At GoHtEINM R AES|O| &4 Zap .. 3
N5 %o At 7
1 3o U 29
ol 2 YWE X=2 33
ol 3 HENMETE 2 Yot =9 41
Q4 OgfEE WX 12 HA A LE 43



IRl 2018 mixt c2ouemass sio @4 2t

0O 219 e

o

o

399 ;2018 A1 G20 WML AFELE 39

A /4 1 718, 2. 27(3H~3.1(F)/ o2 EY, Follim ool
7122 &34 E (CCK)

FHE G20 VR AFIF FFAFZF(l=dgY, )

A2 G20 3Ya 2 A =g, e, vigss) g, OECD,
UNODC, World Bank, IMF, FATF 5 ZA|7]3+ WX
@ CAF, CARICOM, Africa Union 5 A9 7|7 W3
# Hol9 : HAUAZAEIINE 2ME TN DRI 2o5| ARH
HIE 0| FH HANM S S YR LHEH)
QIME : CIRIHM 7| 72t AR AlR D

O G20 HMIRMAFIEI F2 it

o

- olol weh FlEe) g

2018 A1+ G20 ¥H-u)
ZHgro FE 7 e
AR AA, & FA Ui = SpAR 2 A 7)) Ttel=

B}s THF

2 g
o 4o
ol

G5 WRAATIF Sl tiste] AhEEe Wi 19
Z]

jo] 2AH ol Asf FAVITsh BHL Basw, Bt
le) o]

FEIAT (ol
2% 3)9] Al AP

H 35 A Y (Action Plan)S A 3t5 ©] 3 A § (Implementation
Plan)& ¥7]3}a1, 33 o] F(3~53 5) A7t F71¢ FEAY
AAE MEA =dste Aol T

7] EALLe G20 =0l AAsE e we Azt
At 71 8 (Work Program)2.2 wfduict Bgd. H=23 32X

ANE AGAL L $AT 5 A= P

o 2018 WHFHAFIFL 71 v PTA G 87 Fa oAl
A ’S‘

thell Zb=re] olsl g AgH A, 2719 4

2 olslFE WAl gt 1¥g 9FHS =&35ka, 20189 G20 G
3

Zojoll M AL RS HRE

o
)
I
)
o
il
et
o

Jal

- 39 Aol ol FELAE A 1T 99 AQA=ET} Y
How, 390F F71Y AEAE e A% 17 4 2% A

W] THEAS

>
K-
o
AN
NG

o
iy
ol
A
o

ol © I Hz
o N B
o
R
>
N
i,
L
fo
ot
b1
Ay
o,
o,
N
e
)
ok
i=)
N
fo

N, |t

ol
Jr
M
o
Y
i
£
z
-z
£
i
i
Jo



o 179 A3 WRALTIFANA WEF ‘G20 F/PE WA

AEA AFS AHFIF AR

AW AR 244 A i 3

245, AL ABA AL B T 2AE
NHE & JES FHHoE Y2E 9.

- B ARAE ATEE B 9939 97 gFL AX AFQoR

34 B & 38 2AE B Aoz g A

r&
rr
1
N
N

ole® =ojel 7]
Ed gart 9e.

4>
b

7o)

x]%, 9 7 i}) oA fﬂaﬂ 0
].
2

53] %As A%, P54E e &4 AL AT T olHIFE
WA e B AFE FAe] ol 2] AE FFABE
OJHSE WA WAL LA T A7) o P W& FHE

A8 & Bavt d+

o 17d A3z WRHLRIFI oM =olE v e G0=7hE
B AL A AR Z2Abs 189 SAFA(FIY BRE
Fhet FEEHE FA, FEE 24 2 ARH e SR
SUTY FAA ANAFrt FE FEoE F8F 4.
G20 =7bd whEsh AlA Al Ze R 2A did AEA7
AR S APl mel AR SR A een, AwA HEtS
FAsta W e Ao Alde] 289 Ao 3.

- Ade A F ATl HAF 9L 40T AFehn AP
NAES W dil, ogelzdE el AE ¥ vz

=]
O
AT > YL HATT GH.

° 1% AYE Bhe FAL YL RABAA U fope
2oy AAGA B FIE S O FHAE Bl
EE AOR WrhHEw, $F 23R v FAPA A7
Bk A% W4T Fo AE A5
A g5 WERATIF B9 oA A 2 29 P ohshe]
=9, Ao}l 59 HUFo] £BY An BLYL AT,
62 A2ak 3e) oAl B wAR AP AR =0 WA Sl W)

e FFsAel dE Row B,



2 |[FEEEEY

1. 37ILH(SOE) SIHHZ 0 WM L0l o FHBAH2.27-28]

O 718

o FH= EEA Gustiavo Lopetegui oF=INEIY FA A0 AH,
FEoHOoZA Laura Alonso ©oFE23NEY R AZ T
H X &3} Guillaume Chabert, &2 FF AL AR LT HIAH,
OECD W3 24 Nicola Bonucci OECD H¥274 7 G20 ®iEj
AR IFE OECD thE7}F /H3ALE 3FS

Lopetegui HIAM TS 3719 G g ZUHHI} ZAZ AR
A E S wtgstel 24 S7pE R Ve

Pasitha sEA, IFHoR UMY &
FASA Hg ook dria FA3

FAAE = o)
=

Gl ol 7IFEl

gye °
REREE AFSH, B G20 A9Fo A o}ea m} 57t
3719 F9A P A o] 29 2E AL AT

(@}
2
g
a2
o
X
jin
Hl
N
2
Zi
(o
fru
Mo
O
o
-
o
N
e

R PR
Fus) Agon $dsi, 37148
]_

=g Tt G20 IA=en =

F Ade 9v] de At EE2HVE Vet A5F
- Bonucci OECD HEFH42 ¥ JAtdA Ro& fisle 249
O R JFH AARE FAFHOE FHefete Zo] Fasita
%3 OECDE 3719 FHAE 93] 7tol=aels Mdste
B =88 71E9 gon, o8 B4 & e Wetel digh

i Olﬂ

o7} G2091A ol ol A4 uhgrthn A,

O H9EEL : 37149 #9 /2 84

© OECDIA 33 A5t AA F47]Y9 <% AHHE vge=
F7199 Fil % 24E sty Fu HAES s Fas
2 gl =%

- Hans Christiansen OECD =49 W AFIF AFFIHL 371499
135k 719 ol tigt &S digol I8k Joka AHshH,
AES WREIL A L AF AAE 2EEoH QA 2 F71H0)
B s AR AFF =3 A 2 FY A9s T4
FIY F Ae AE7 g B0 17719 e vlE v
7o Ad4 9ol olfte AS E UE FAHOE &

- Joao Adalberto Elec Jr Petrobras(H.2}2A2] = ox] 7]) Anjdx

daz Eywe 9RAE QA FFAT et AAE
e ANE dol Mo Agstul, od@ EaolA
AE} Az AR Jege AR wd AR 79
oAbl HE IBEL AT Qo] X EE FRE o]
UE ol WAL, oF WA A »71%40 =
ool wAHolol sW, el Ud FAAR W =
Wy slolol ftha AT

Oﬂ,

- Santiago Dondo EITI(A|Z4tY FHA olUMER) oA F1%
EITIo @A} 5278 3o }dﬂ‘ﬂ ReH, ofHez o
A g g4 FASHA st F 9_?—-_1 7k, mdlE 5 A
A okl Sl BEAE A AU

EITI 73& 23

ICEIREEE]

OAQES2: 78 3719 gokel FBHFH JI4
o ANYT gel Bl AAE
waje] 540 ojste] EES

F71do] AHEA kAL

A9 Ay AAHS T8t

L
Jim fr



Renaud Jaune 3£

EFAAR £AET 91, A AR AA o] Bon
FTXEAe] =
wea Lo, 3
oAEL A ISO 3700159 ZFA 7NEHE F
At 5o A% 3

Patrico Veliz Moeller AFEJo}a A3} d 5 o]Al2} SNAM Sp.A.
(gl Arks Az AUAA) DE Dol A FAUE

AN AYF B 2AFEN MZU2E A2 9
AE A= Tgn gegdel 94 arz AZAE AL
et 53 FoAUA 7L UA YBoz §UIES st
Aol Fasvkn Fxg

Paula Ninchi ARSAT(¢FZ
AA ) Nes Bod 3

Z2aRs AN

Julian Bernal Tturriaga GACM %A A&

o

HAZA] 21 288 25l 100% T7F AR R 951 Y= GACME]
BES FHAEA AW ] PH Fo98 A2
Emilio Pineda "]F7/| o3 thE+= Y7198 28 3719 €9
FI2 719 92 AFA He 3] ol It £AFo=
A&EE o] EAZHE AHsEA, &9 Wyho= EHo] A
A ZrtolA ANLS siFEE a0l SEFoRE FNYS
9T Y5 Ho gl HS ATy dJom AFF

o
ox
to
o
20{5
EY
ox
)
=
N
N
X
e
D
tlo
o
=
of
ol
2
X
Q
(3]
(=)
o
9
il
d

Ju

T eyl e AR o AR FEA SeuA
e Aol gomz 4 WA AFE A £
ofg gl FFEeF ¥ AYAS EE A4 H A
CL

3, o2 R937] 93] GBC(Global Barometer of

HEEE4 : ol2MEY F7IF &vE 719 % 9(Good
Governance) ©| YA E] B

OECD 719 79 7lel=gel &4 AFAMRE A2 =
N AAHS THE AT HF7A ol =ZAE Y I gutE
719 BES A AFALY] 4 =9E &

Sebastian Lopez Azumendi ©}23NEL} FAZH v H4 A7H-2
OECD 7Fol=gilo]l oA HZ<A &9

7190 dF F7142 A8 H1E Eakd AMds fE
(o]

FAS TREAE 5 7Y 222 JtolEdel FHAEE =8
s A=

144 AY NEe 2= He o] FIHY BEHn
SR ol Batel o /gzel AL FuHE Aol
ANHow Basithn A Lvhe 71 AYe FAT & 9
WA 2AE flou oUd AEE BHE FANI A%

oX
do &
4
Ho,
o
)
ot
{0
N
N
of
o
ol
i)
K
2
5
)
B
ot

- 10 -



a

2.

O

o

O

o

Mora Kantor o}23Ejy} R AAIEA HPde FHA ZF3
3719 FH7 7 E AME A gge] Fedx EFsta 37
E3te oA A=r) fAEA 29k AS AXF d of=3l

BRe ol RS St HZ 719 A UM (corporate liability

£ 2

3
hel
2

23t A4S AXE T F HAS THA
N

HUEES: T/9 3 WL A ALY AP - 244,
FAR, AARZA Y FAe) A
23 = B, a2e] 2719 £ AW Bl B71Y

S % A AFA, AN 5 FRS e

12 o
ot it
o

FR g g 9AS U

Yifan La F=F 237 SAFE=TLE BA 7-80d ol F= 719 9]
90% o]/de] FPolReY AFL T FEo] VAIHATGL
FEA FHARE IS TGS FESA ¥a oAl
s T80 YHLS ety 2NFE e duwa 9 HAET)e)

P BHe Bakel A3 BUHY, W A AA S S5
AAE E=QHE F AFFIE NED 4 28 18 B
A% =L ASsn 4L AFY

S
7ke) o] FaFH FAlO AR AHo=z lF G 3
Zlgko] JF ¥R P E HYAAS A5k o] Fasitta AdH3
-
Mehmet Kaya B7] AFA4 F714=73S 2@EF 59 2714
o] hE IF9E Pl moul, FEYPS Ay EHF
AANNTE 2Hse T AAA-FFA-LNA 2k ARy £HEHA
olFod F AEE 3t Jor, e g FAl 719 el
T717F QA FE ol E e AE AAToEZN FUIY
4 SHEE B Q18 17 Aol ==Eka lvka A9
Rd FRANNES FHAZAF/NARFL I FHU S
23 A=E Bote] Fof Ho Eobs AWy, Rz AlF
H7tg Bt FFV1T AL AY =8E = AS5S
2% ol2F =9t old HAAF FdoEM F A= ZE
AHoZ AHIL S AFEHH A= A& 59 E ABHA

F238 AsE AN
IR AS1E3]9](2.28-3.1)
713

Laura Alonso oF2FE|Y F A= F-F&2 vl T3 Guillaume
Chabert ZF= FFAFIAF TALF HXTo] 35 JFo=2A
FFAALE stde. gdRdE TR} ASTFsT M-S %
7+l 34 (building consensus for fair and sustainable development)’

G20 ¥4 FAZ HF3 olF HFgoR WRIPLFIFAA
e A T71H FHol tis) AFHe2 =od Aol
gatm 228-3.17F ool 24 =94 AE &

F

i O o of

AL : ol EE
(OECDS} 9=Wa Wt - FFEol o3l%E ¥4 2 Bes 99
G20 19IF 97 AAEE 27)) &3 4gE otz FE

E
oliTE TVt Fa =9 FA F siyz dAHIeH A

o
ool
O
]
o,
:‘.)L_',
o
il
~N
HN
tlo
4
o
ol
fr
of
ot
M
o
o,
:ocl'a
o
il
oL
N
%2



fE= 9% G20 1YF 'Y A FAA oFEFE Al

) gHore AA|E S Qe FEEO} oFHEE HAE 93 B

Ztol=r & AFE AYL &

e FAH 71ES vigez A oElFE WA 2 B JEH
7% A

AedE AEeta, A oldFE FHE #3

D olalFE WA B #AY Ve ALH g 3FdE A5
a3, oldlFEdd e BE U A, osFE Tl

g3 349 2197HA AQEE Y3 IPWES uk
179 A7tA 2ehs 3P ==E 1935 9F
J

Y dgolzta 29
(Ct2dEY) olslFE WA dAHoZ o]FoA 7] A
1Zq7 Fesd, RN 5o F94 FHrt daga

@F2) G20 1AF AHe MIATAIAE £ Aol A 5

- 13 -

o,

il
2
E‘L
g
2
e
ry
[av
i
o
e
o,
2
(A
1
32
o
tlo
ok
Jo
ol

(EVOH PAol FRE Adelw A
A3 5 F28 A F U 9

a% Foia AT £,

(Bel) BeH olNFE wAS HAst] TRA, AYY, WAL

Fasitn Azsd, A= ¥ ARE 26 B oJFE

PANE AYRIEL 24

l%al ogelotdlt olsiFE BE AW WA FA

o, %— A YE FIL 59 3

Awmx} g AF .

(AH$-tloletn] o}y o3|
W&l A Hen 5
MEds) AN=E AAH 3712 F2 226 T3y 53]
8 5D RIZE foF g ATUALS|9ke] o] F Q3]

(BEHd) 2013d%E BHEpd FRe IR o&HFE S
A= S AldFolgta g

(&2912) A2 A8 Akl w2y, A§ S FHE o FES
53] HAE & e WY Zsrr desita 3



AHAE g9 AY, AE T

U Fol e 23 Hg T AASE @A, A oEFER
s Aok Rast f A 5

TR A

ol FEol AH3t7] HsiAE 2 o 3
U7 9ol @ALEta, A ZTEFA FAE7|H] H-7HHF
gEe A AR7F Gl ojof &

Moz st 11260719 ZFgiol ¥
T AIAE AT den, olet B4
%3

Jgh AEUolH okl ZeaYe edde
-

o re
o
:oclgl
o
it

ZE #HE 9% =88 A&3 e

(ZF2> HATVP) 2013 ©J3|5E IR A o]F 433tk AxE
2% FAAY ARAH A FAHI JFE F FFS A=
EE A8E oldFE Aoz HYsta, A FF £ W 84
9 A5 ZH3te Ho 9A, A ol BA T, FAF E An
59 AA gdA, A olHFEAF I Ay L HHS
gFs d% @A, & FERIN 9L AE os#A 719 F9
AL @A 5 47HAZ Urol #E

- 15 -

NE-gdgel Asuh, o] TR Aisol LA HWA

o) e HR u9F FFY 409, AW A= 5007, 5H
HAF 6008 TS e R st o Zhz} 20143 T2 Y
S A ol &2 oF 40749 Ao 27} WA

Tax
administration
Closed without
Police / Justice further action
i

o Public Officials : Injuction or need for
Civil society requested elements further explanations
ARTEMIS : big data Public statement Transmission to
monitoa Softwire on the declaration a prosecutor

HATVP= 2016 S E AMIZg=aat zZIdsh HaAS

o FHE, EX|AA HEES H|RsH Myt A HEE Y $HE
A2 M EFEX] 7| T (National anti-money laundering service)2te|
siel Xtab Eol § IHES T25tD A0, Aot

o
471 nHs Soto] g2 HEo it SMHg 25T U

- 16 -



57IX REIE

gt

o 3H

o

1P

uo

il

)

oz MME Fie 2" 32A M3

g oM FAHEA

B Al

#

4. Al M=, A

Hl g

RIZE719 R obyek NGO &

g7E A, o

3)F
=

X

HAA =,

7
50

o,

o

e

foF & Jr7t o5 4120

53 #AAT 40

A FAE.

A
=

A

H
H

HATVPO| &E AN 7t&=(hahet

Yul, HATVPE

ste] ol

of

7}l

[ e
o

4% B&A oA

‘_._mo
‘mo

1 7heE"(Hsh

3]

2 g

T HgFe
1

Z

917

KN
=

ok

@_

=
[s)

o
v

AelA 7}

: 39 HE

O AA2

o (OECD) ‘179 AR 3F7], 35 457] Hzlo] JAHJoH, Fdd

4737 Aol dAH dES

703,

W

5o g5

A

F7) A4S ke G20 3
osi7] 9l e s

AEY.

o 4340

=
=

3, 4 ©A

A
T

-7 -

o 20538 Bostgen, ko E HSt

Zshd e oldo] 27H. =7k 3 WE

TR

=K

o
o

e} =714

il

ahoole] B o7k A%8 Bask gom, Adel F3, AEs

ey

3} ol 231 GAME olv] 9E =5t

237t =257 71N

1 (Corporate

) ©
A

714

1

[}

Ko

o (ol2dE) 20175H

Liability Bill)oﬂ tf3led 7R3
1Y £9A TS el MBS AFAY TR Bt

ES R
o

3l 2] A

171 =W 1A

*

=
=

A3
QA FAQAA 3ol BAglo] ®

‘189 3€Y 19%H AlgdH.

s

)

NI~

A, HAZHE =

Ho
ol

o] 2-5uj9]

3l

o~
T

on
=%
°

bo
fmy
o

st

-
1X10

il

el

ol

Plo
o

o

il
2
o

o

oy

e

ﬁo

o:m_
O

&
ol

O

X

N

o

s

o
o
el

3

Plo

- 18 -



O
of
Hi
i3
=5}
)
2
>
rL
It
)
>,
o::

(F%) FHE OECD HERAFuT Ao 4g5% 3
HE FA 23] AFPo A FIH Udg §
Qze Abgdel ol A gHM, Ao APFA Fa-shes
a4 meAEd Fesc $E% ges el o ; zg
WEEg ¢ FRe 4w A¥sl gEstel 3 Uil
WE FW Z2age A AREd

Ghuth Avth R A= ) ohet 8ol s1gel Ak
FTEHANA HES AFste 2 HeZ FA L e

(@) 9Fe =g, v, OECDY AL wigon ¥y
AN TF 9 e4Folu, FAH 2 Aol g WA A
2AE s g

2R

a

(Ze‘ﬁﬂ) del= OECD H=4AHFS T3 olFsr] s =9

(d#) 9&< OECD H%“M?‘S%*% Zeksty) g G20 Ao
P, G20 3| sro] B Hof

lo
N
o
il
1 9
N
X,
i,
pou)
o
ot
of

(E) AAHJA H2WA ARE viEsta APstr] st
OECD WA F ko] B2 Efo] Hlern, Fdiy 4451
47 AT AS.

(OECD) OECD H WA gefol AAl HE AME BEE /LT
Fofola, tiriel G 3To] ¥E FAA] BA a2}
g & ﬂiEi k=9 JAL MPA o7 uold F Jomz

RE G20 H9F0] Yo PAFo] Holof Briu T

(1, Zezs, A3, A9 Tlolebulel) chzalEl el Mg AN
=92 #9319 OECD M EWAPGo] 2 FrhEz 47E
2ee B

AA

8321 PSC(People with Significant Control,
7199 F8 YA FEAR) A, A5AE T 7199 HIANE

4o AAH 2fAE SRl UFA 3
1=}
5

714, #

T HE AdgezN AFAE T BHAL v HAAS B
F A By oldet 719 9 oM dm AFE I
TR FY3 FA 3L ATk vt A

Ghueh) 939l PSC SEAE AP BIHH ArhE AR
FEAL AT =HS YRAoR Fu Yov me AL o

B Worel 548 ¢ =S Zul F9.

o)

(P1=) G20 .k ol o2 FEANAE 7199 2w FHA
e =o7h 2Pt ojFolHent, dFe] PSC TEAEE
azbe] wiRe) =yt 7hAe AdR o] Hrhgh

;



o (FATF) 93] Hafat SAE AQogolN BAGI} A0
AT Al el A or, Ge Y i
58 A AUl AR TR HUE AT AT ABAE

]

OlUBEE FATFE UO02E ol 93 =898 X&T 4

o (Yas) FFe) AafA SEAR HdAT 22, 4T A
WAFoEA A9 AY FRAE PPAATE Rl o]

- A FRA
ol
l

g 5 FAe @ A5HA B4
248, 4% 23 0 AA AD AAYE tF A%

=4
=
g

1o 1o

*
i

N
Hr
=
Mo
nl

2z
2
w
Ny
O
S
B
1o
X
)

H(18.39

ERs Aol 18.108%

o (&) 179 AL WA AT IFECA) 34 A7 P £
W =oo AN AT Bejo] ol AL Fakel 379

Y
1) r‘E‘
p
R)
o
offl
-3
ot
4
o,
)
é
J=s)
=
=

F712 oA 29T G20 A=l
7+ 2 A 8 (work program) o E
oo X Ade AGAYE $9F +
‘18108 MZ2 FEAGo] A= ofof &
- ($413) 9732l Terms of Reference(HAXAINE MEA 24351
Wl A9 A45e] 7] Agel F7H AR At
PEAY AAE Arske Q). 29 vh7EAE G20
o] XA FALEYd W2 A7 FAAAILS Aoz
}7] A Al (Framework) 2] <& B F S
- ok $A3e iR ARIE &
FrameworkE 7|H3l= Aoz Q7 wAe B
o

NPl hF oz ws 5 9l

AO_rBL

o

= St. Petersburg
A Gl i

o (59) §MIL AAH, AAZ

2gshe 3

o (Ivth A71Hew Fyse A7 HAsA g4 gdew
459 7719 AGe A A4 Bast 98 Al 4.

o (elgeleh 19 ola] FHEL ARl Bag. §427} 7
4 AAsnoln 459 F71e olaAe F FUH £
7] ofel e Aoletm xgﬂ?a Ay B5AYe KA} 3d
712 s g deist a2 ol Aol Bay.

o (ZF2) &4 38 AAY AL Aotetel 74 o4 RS
Foled AT U AV Ao FH2E AAHM 4

F71E T

<3

— 20 -



(I=dAloh FEAGE Frie £dsfoF o4 oY TS
oA o2 Fgshe Aol Fom ofH AN 3425 AAL
3d #7172 ¢9ste As A

(cr= e

A A ’é—‘jr 397} @x}] Ol—E,—CﬂZ:ﬂ 93 =
]

A 717k 3dE AE

(BEeHE) o= FAdE wE 97 oy FH2E AR

E2Q3F =9 AE ALse EE0] At QT £ UL

HEAE ] F7E vy AHaes A Bor PFAH ¥3HE
o wel AAH o) sbe g% F 7S A F 9

o= FU1E AAshe Zel Fasita Azg

%) 9425 SAH
AAY A welo] P Aol BaF. §M2E AAs
39 3717k A 4

~

7} o] F ol A Al

1 A “H—or /\]47‘4@3}‘:‘1, %”‘31% ?:‘i"e”—ﬁ"] Aol olyeta

3 el Aol A

A B AAE e TheAe] S aE, F427 7P HAe)
N =)

:
4 £9uaE Aserar

aEdEAE Ye %xﬂ%!. A7 £GA AA e Ao o
7t eHe WFos stw
g Agsreln 4d /18

(7)) 435 AAT

fr

B) Que Aze AFIE SAUAL EQaE R g0l
A3 §A2E ARSI, WEAYL PSR A7 G o]
e} ol Ae A4l ojdald Ak Mlale Aol Fast

AZE AEALE 4d-5de g AR 9T AL W

)

(delzelzh) 428 AXse 4 FRkow fAskE AL A
(A=) Fgasel Ued + de FEHS RFE A
Ba g, §H28 AAT.

(A=) 428 AASH, o Wete] AAH AAE 2T >
9 Aoz W7,

FH) ST AN VAN 39 T2 AA T 2 Bt
(*Hgelotehloh §H2E AE ad 3712 NG & A AW
(@) 402 AR, BEAYL 39 T2 AW & AL s

(59, A 9% A42E 29 TP U el olFol)
A 2 89 54 olfol U@ o 5 ARIAFA melst
of UE FRA FAE 98 AA Ade] Bag.

o)

h=3
5 §420] U AHAZ Tk} A Wil 39 F7) 3%
SPUt 2oke T Polsted A F

— o4 -



O Ax6 : 37149 34

HAnA G,

O (OECD) OECDE 37199 wiidf gl JH= AnE 943 rlel=eils
A Fel °‘°tr] 20199 1AHE7] U] BE o)A E3] 9dsfa
59 Ae ORE 7199 B, FARSAFT 71938 AdE ]
471 rqiroﬂ Z AWd2rE Foln Fagh old Wi gie
TFAAEAM ] 9 24 2 Anjds, 2aupx] 2@ wbAA] 239}
ggo] ZHE T slol=gle FAsta gle

o

(59) G20 27125 3719 #d 19w 9
ZholEgtele] Bako] w7 s Foldjol & A *
YHo] 35 KRl WAV} F 5 =S AR olsfsh Heo] dadk

o

st FAel der

(@) A=A 53] 27197 BAD
e 2. 53 A4 f2< U@ Asle

ik, 5 Al FaHS A 9k

oldA|Yge] Hrs #ralar, o] X Wl commodityo] thEF EUE o)

l O
2aHs AT
o (F=) 19F ¥Hel “no one-size fits all” F Aol gt AFH =8
el g FuAare TN AL .3 53] 371G 2o
x| BB glo] 27| TaElZo] oy TFale AR oY=
A7 OB E “banking security laws”E @olr= F7IZE @Eo)
Eg}]ojok
o () dA 3719l uig Brh w2 7IEY FoA] T2 0]
9 T /190l A e

o (@) B9 HUE PP A3 T A weol Bag
FA0] 719 ¢99 SPAL fAskE Aol Bagl, 5 oA
AAE B4l Bl FE. dae wbe e Hansa
37190 AHo FYE YL ERY 5 UES olf

34 #3739,

- o]H g Weto A Zhd A3} *‘“:LTEHOM AFH FFNH
W Al A FF g AEA Z<bo Ui A5 FFES
ANz 243 2017-18 FFAFo)] A &ank Fdl AP S
B UEE ARAC g gAY dHeHo] Hom
49717 o) Fol A 5 QVE Y

o (olgglel, Ha) nF LHe g =9 FUIdel g Fos

13 ste ARE AFs ot 53] LfF9 o& FEAE
HMeg dAgno] e 3R Y(grey area)o] thit FES 3]
& Fart Ade

o (FAEL, #WA) A FuFA IUAEE, AR ]
) S e 29 HEe 2.

HN

- 26 -



o
©
[kl

offt
i

FALA olUMEE dRaE 9X) 4757 kel
A R FAZRGAG o] AAH] glenz, F
ALF gols Faf w9k G20 WHellA

= ARaE oA, 43 ux Y

>
:(m d
ul
m{m
r‘ﬁ‘

r-

f

AN

H
3}(mainstream) 2 F U=
5

olHYE HHE ¥

=2

w2017 33 AFIE 39 A

AEA FS Tl ARH Aol Fsien, FATFS 20104
}_ o

O AA10 : UN¥HEL3) 3 oF

o (UNODC) At UNHFEuj g ek
AA A e LEF
- ‘17.11 UN wbRsfg e} A= F3Rldvhe © 3438 2
ZH ool Al HZ
l?_ﬁﬂ o:]]ﬁ]— UJ 7<4§’ @
oFo] mHA olPg APty AT VA F,
A \AYE BE FA7TFE F AYA An
Ao 22 Fe, © Fadgel] @3 viEpAA AA ?S
E M A== fAdRaget o3 73
2¥ = Bop i) § F 879 AYgES AT

STNFE Hom A ok

oft

A5 53 A3k HelE 2 Bt

N
L P
oo
£
o
3 m

,

Rl

"

:&:é

offt

Rl

rn

o

fu)

lo Pﬁl

q oz
&
£
Mo ooel
o
o

@ N e e P
Q

™

mlo
o
fru

137 oA
SR EEE D
=) TEHM S
B BEREN

of
o2
n_, o
M
ﬁ,
o
.
:_, tl
H
=
i)
s [

L “*ﬂ@ J+°L(74%),
(60%), AP F8H(58%) T B} ==

— 27 -

C(F7) REA A ARZS Wb AR L Aagel o
dAYE  AnE BAse m2E wTEY ALY
(non-binding recommendations)”S ©|¥ 7] T =& AX FA
F8)o AFstaA stAoy, 2Py} Qojzgte] T W3
5 RAREY A% 2 #8T F A7) oBWY Sl
oA =osr1 2 9

- QF71 oA A 257 olBHA FFS BAT 2, 4440
BuAgH 157) 95 ARV 2EHAen, BE F71EC )
FEAOE FAA Qe+ HH B AxT FHATZ(D)
2 HXH F8 AE(politically exposed persons)ZHE] L] 2}k
3 EAs52x) A4 sido] Ay

O AA12 . a3 =

o (M=, 97 - A E F2H EYH(GFAR) 27 &) ‘1659
dd wkEs gs|ele] FEHxARZ vy ds AEYE
StAR(Stolen Asset Recovery Initiative)2] XSO 2 °A}2k3|E-of ofj gk
229 ¥H9S v Y48 DCC17.12.4-6)01 4 7|3

T 3ol A A E A=l FY ek =g A FHEA
]E-“]‘ AE, AHIALE] &), ARESES g WA B 28 el
StAR®] At 1093 57 Fo] FHH.

ud

o (World Bank, UNODC - ‘17.11 f3lqtyajge

oF Ak F3eah
A3 B AT REESS ANNY 2 TARY B P ANA,

AXIE AGATF A, ARG 03 AR BfF A A,
ML BRAE B9 5 BES 27000, A AR

- 08 -



u2 [EERT

227(3}) : RAHANEA - T71Y FHHEH I Ax)

09:00~10:00 | T35
E]
e 39 A} : Laura Alonso, Guillaume Chabert G20 &% <%
10:00~10:30 Gabriela Ramos, G20 A 23}
Marcos Pena, °}23Ely |FA
10:30~10:45 | A3 B ol
HEEE 1. 37199 79 fd 84
e Hans Christiansen, Head of the OECD Secretariat to the
Working Party on State Ownership and Privatization Practices
10:45-12:15 OJgao Adalberto l?lek Jr., Executive Director of Governance,
Risk and Compliance of Petrobras
® Santiago Dondo, Regional Director for LAC, EITI
e X132} : Emilie Cazenave, International partnerships
coordinator, HATVP
12:15~13:45 | F A
HIEE 2. F8 F7IY Bk T34 FEA
® Marco Reggiani, General Counsel, SNAM S.p.A., Italy
e Patricio Veliz Moeller, Secretary of the Board of Directors
13:45~15:00 and Compliance Officer of Metro de Santiago ‘ -
®Renaud Jaune, Deputy Director of Council, Strategic
Analysis and Intl" Affairs of the French Anti-corruption Agency
e 18z . George Mandelbaum, Chair of B20
Anti-Corruption Working Group
15:00~15:15 | A3 B o3
HIEE 3. 3719 FHAFT 82 37 2 FE= F3 94
e olZ A EJL} F71¢ ARSAT w3
® Julian Bernal Iturriaga, Advisor on transparency of Grupo
15:15~17:00 Aer‘o‘port-uario de la Ciudéd de Mexico (GACM)
¢ Emilio Pineda, Inter-American Development Bank
® Delia Ferreira Rubio, =+ A 34 71+ <%
e X3z} : Emilie Cazenave, International partnerships
coordinator, HATVP
~og -
228(F) : R P ALAE)
78]
09:30~09:35 | ® Q1AM : Nicola Bonnuci, OECD Director for Legal Affair
and OECD representative to the G20 ACWG
HIEE 4 ol=2HEY F71H9] X AL oJUMEER
® Sebastian Lopez Azumendi, Adviser of the Chief of
Cabinet Office
® Mora Kantor, Undersecretary of Integrity and Transparency
of the Anti-corruption Office
09:35~10:20 e Rocio  Balestra, Head of the National Securities
Commission
e Alberto Gowland, Auditor General, Office of the auditor
General of Argentina
e 2130 2} : Nicola Bonucci, OECD
10:20~10:35 | A¥ B ol
HYUEE 5 F7IY A 48L& A% IS/ H2 ¥y -
&f7, AR, FAREA F71 47
F7)919] A5 F45 £RVGEY R i) FasThs Aol
gt FAE FPUI} FYH] Ao e 29) FAIY FR}
719 GO FAIE YA gofop g FRYE FRAIHT
oJul EEeE FAHT e e NEoE FHI F79
e G P HEE & JFF|z asFHoZ AP 7
iz Bpore] gt =07} o] Fo] & ago]r)
10:35~12:00 e Yifan La, Director General, Intn’ cooperation Department,
Central Commission for Discipline Inspection and Ministry
of Supervision, China
® Cucie Lambert, UK Government Investment (UKGI)
® Mehmet Kaya, Acting DG of the Directorate General of
SOEs, B17] 74 a4
eod FNAYNAS FAXAH AR
e Z18) 2} : Mauricio Roitman, President of ENERGAS
Dootzas | 71 HEA B AW 24L d8 w4 sel=gta

e Laura Alonso, Guillaume Chabert G20 3% 2%

- 30 -




228(%) : w2 ARIE 39

13:30~14:30

Hid 55

14:30~15:00

7084
e 3192} : Laura Alonso, °o}2 3l €]y} Fafjubx] =t
e 319 A} : Guillaume Chabert, T2 A A 2}

39 F ¥ BIAT LA ¥5AF

15:00~15:40

Session 1. °] 3|3 &

¢ OECD, World Bank %3

eoldlFEHE] 193  YFH(High Level Principles on
Managing Conlflicts of Interest) ZAx=E +=9]

15:40~16:00

As By ola

16:00~16:40

Session 1.1. °]3fFE & At &
e olZIIE|Y, i, syt Wi

16:40~17:10

Session 2. 39 &
* OECD9| &9 H& 53 &)
eolzdlElte] A2 7192 YW (Corporate Liability Bill)

]
H

17:10~17:30

Session 3. A& FHAk
e J=+9] PSC(people with significant control, 7119 F8
AYA) 53 A% BH

17:30~17:45

Session 4. kYT E A #FHE R
e ol EAE A TA R g u9F dF o] #A
AZ A gk Ze29} UNODCY 23

17:45~18:00

o2

- 31 -

31(%) : iy AFR3F JYAS)

09:00~09:15

71'd &9

09:15~11:15

Session 5. ¥H&3] AR IE & I =9
o A HlQiy 3ojA] A 71" W E] tid =A%)

11:15~11:30

AF BFol=

11:30~12:10

Session 6. 71 34

e F719 FE g n9F 4F A =9

12:10~12:40

Session 7. AR F7
e HA O] AGHR VFE TN B Az}
eol2 @ E|LU] HEFI o|UMER

12:40~12:55

Session 8. 1= g}9} R uA

eqlzel Bujutx] olUMElR AFIE Wi

=

peli
=)

12:55~14:15

A4

14:15~14:30

Session 9. £A0|9H Hy I3 TZAE
o T} olnlz Boj) AT LzAEd it FFe ok

=]

14:30~15:00

Session 10. UN ¥ 5] § ¢

e At UN wRERsioF DA F3] & dulo]lE ¢ B}t
HAYZ o] 3

oA YA 2HA LR Aot U@ Hrhd e 2
(olgeo}, m=, b2 dlE-3 ey

15:00~15:30

Session 11. A 71+
o gl : H§, 43}, IMFo| & g
® FATF(= A A-5AEE A 717) w2 34 W8 uolE

Session 12. A}4H3] &

15:30~16:00 | W] =¥} o] AkEE Z 2 EY(GFAR) W4 HdolE
® World Bank$®} UNODC2] #4t5]8 o|UME|H & JuH|o|E
16:00~16:20 | A ¥ H#o|=

16:20~16:35

Session 13. 3 =3
e ojgh|ole] RujEA f]I4F Ay %

16:35~17:35

Session 14. W1Zt71Y ® A FIALS 91o] BEV 4
02018 WM =9} F o] tld B20¥} C20 Uiz Wi

17:35~18:00

Session 15. A%3]9 29Het A€ =&

18:00~18:15

3
e3)o] Azsh 4T PP U FEF vhvel B

- 32 -




g
FH
=
FU

Enhancing Integrity Level of

Korea's Public Enterprises
Th’Ong'] h[egf'lb' Assessmernt
and Ari-Coruption hitiative Assessment

I . Background

IT. Main Contents
IIl. Effectiveness
IV. Future directions

- 33 -

I . Background

“ Health is better than wealth *

‘ disease Corruption
. Medical — Appropriate
checkup assessment
exercise Anti-corruption
efforts

I . Background

[o dagnose comuption—prone
areas
Integrity Assessment

To promote integrity efforts
Anti-Corruption Initiative
Assessment

- 34 -



II. Main Contents )
Intearity Assessment

V¥ Objective and scientific assessment of public sector integrity
W Systemic diagnosis of corruption causing factors

Canid
ad minisiratia
Adopted m‘hm ‘
conducied annuall -
fm1$yeurs ) About 700 public

institutions
assessed through
lA
rotatod Ty

Public madicd ||
R

II. Major Contents

Intearity Assessment

lemic comuption dagnosis

\/Assr.—ss camypton level nowoks of pubic nsfutons provided e he
public and organzatons

> who expedenced works of public agency

V17 1A asgessed TP public omanizations: sunvey respondents were
159000 public sewvice users, 78000 public agency employees and
FR000 policy customens

3 Acual comuption tases ae reflected in the 1B sc

\/Cnrruph‘nn experence and perception are assessed hrough suneys

v Scores of comupion occurence relecing serousness, fequency. and
prevalence ae applied o A scores

- 35 -

IOI. Major Contents

Ann cofruption Intiative Assessment

M Assess appropriateness and effectiveness of anti-
corruption nitiatives of public nstitution and anti—
corruption efforts

Caniad
administratin
lnimtbr.n

= conducted annuall Ln::lnmmmu !
for 1§ yecu i Aboul 250 public
1l ﬂ"'““' institutions
nduminn
> assessed through
Pubﬁcsumcr .P\LP\

rnldnd

Public madicd |
irrsibuion

II. Major Contents

Anti=cormuption Intiative Assessment

\/ihﬂaﬂ finalize assesament indicators and hold workshop —  (an) recelve et
orpanization's self pefomance epot — (Nov— Dec) conduct AW and analyze
the assessment resulls — (Jan) annourice assessment esulls

3. lUiize public pressure and bengite of incer

v (Low scoring Instulions) stengthen anf-cormuption eforts pompted by
crifcism fom e public and the Natonal Assembly
{Hgh scoring insftutions) enhance mputstion by disclosing A scores in
press release: Awarded prize and overseas faining opportunity

est ani-cormuption iniatve © enire public

- 36 -



II. Effectiveness

Expand the scope of assessment

organizations
98

178
> *

II. Effectiveness

Public service user's corruption
exparience of giving
money, enterfainment and
convenienceto public officials

A5 cores of public service related
institution
increased

droppad
8.29 point 4:5% o

B08pont g o 0.4%
[ T e

e
II. Effectiveness

7y ; { wnit: 100 million |

Comuption
money |12
E T/ & 62
—~—— 1 % P

e oW

— B

"ig 13 14 15 "16 "7

[ unit cose §

- 128
s ____91 et —?f—— 85 E&??.‘?..”."."f_‘
1z 13 14 15 16 17

Integrity Score

B.2%
Is” I
15 14 17 .

- 38 -



II. Effectiveness

Anli-corruption efforts of

1A Score organization head
® ok
& DS b +
el v
*y 4
s ’/:‘ a8t
7 » o.;;"o
/'. .a *
- ‘/ "
AlA score AlA score
Imple
gl AlA scores riag Strong Arl AlA scores rise
various antl e corruplion
W”.'u?t : A scomes rise organkal i
inltistives head

M. Effectiveness

Correlation between IA scores and leader's will and
efforts fo fight corruption

0, TS

s P ublic service -related
All assessed organizations ST
s lighiily sirorp comeation a

{Pearson comalation coafficient: 0.264) & l:r-rultoﬂe!ali-l'r
(Pearsm corelation cosfficient 0.387)

-39 -

II. Effectiveness

Relevance b corruplion— prone
argas

Anti—corruption

Initiative Contest

™ wheter he infative is

§ pread sffoctive Insiutionalized

anli-coruption initiatives (AT ERciveness ana corssbney i

" reducing cormupion
Promote interests of the g

public and public | Possbity of being used in
ofganizations to integrity | oher insflutions
activities

IV. Future Directions

Expand assessment and evaluation to
corruption prone organizations

Sophisticate A assessment model

Improve Al assessment tasks

Strengthen anti~corruption technical assistance
by disseminating best initiatives
Osclose assessment results to secure
anti—corruption _dive

- 40 -



EER o=masas 29 wot =0
O £99e 7HA $4

Options note on the working methods of the G20 Anti-Corruption Working Group

In line with the work undertaken by the previous German and Brazilian co-chairmanship in 2017,
the discussion paper prepared on behalf of the G20 Anti-Corruption Working Group (ACWG) by
international organizations on the future of the Group as well as the ACWG Work Program for
2018, the following note proposes to discuss three possible options on ways to optimize its
working methods. Indeed, Action Plans have demonstrated to play a useful role in outlining
priority work streams. However, considering what has been highlighted during the 3¢ ACWG
meeting in Vienna 2017, the drafting and negotiation of biennial Implementation Plans has proved
to be a time-consuming exercise that diverts time and resources from the Group that could be
better allocated towards working on substance and operational work. Therefore, new methods of
work planning could be proposed with two key objectives in mind:

i) Improve the efficiency of the Group, by spending less time in negotiating working documents
and devoting more time to operational work;

i) Find a compromise to tackle efficiently short, medium, and longer-term objectives and respect
the balance between remaining priorities and those to be implemented by the ongoing Presidency

Three, mutually exclusive options are presented, depending on the timeframe that the delegations
want to retain for the work planning. In order to be able to dedicate itself to shaping a new
working model throughout the year, the Group should decide on which path to follow at the end
of the first meeting, in 1 March 2018.

Option 1: maintaining the status-quo

o Maintain the current model, based on the adoption of a biennial Action Plan and
Implementation Plan, but seek to identify ways to simplify the negotiation process

Pros Cons
- Limited changes to current working - Two documents still have to be
methods negotiated on a biennial basis

- The agility of ACWG to program its work
remains limited

Implementation

If the status quo option is retained, the group should nonetheless work on simplifying
the negotiation process of these two tools. Possible options include:

1) agreeing on a smaller set of priorities from 2019 and beyond;

2) dedicate less time in meetings to negotiate these documents and rely more on
written procedure

Option 2: increasing the duration of the Action Plan and having a one-year agile work schedule

o keep the methodology of the successive Action Plans, to be approved by Sherpas, but drop the
Implementation Plan and adopt a longer period for the Action Plan (3 or 4 years for example).
o Action Plans would be complemented each year by a yearly “work program” reflecting both the
yearly priorities of the Presidency and the work to carry out under the Action Plan for the year
to come.
o The “work program” would be developed by the upcoming co-chairs, soliciting ideas from other
ACWG members, and to be adopted at the first Group meeting.

Pros Cons

- The annual work program proposed by the Presidency - An Action Plan still has to be
allows for agility and flexibility for the Group’s work negotiated every 3 or 4 years
- Changes to the current working method remain limited

- 41 -

Implementation
The Group should start working on a new draft Action Plan in June 2018 with the
objective of finalizing this new Action Plan in October 2018.

Option 3: creating “permanent” Terms of Reference

o Replacing the methodology of the Action Plan, and therefore the Implementation Plan, with
new “permanent” Terms of Reference (to be reviewed for instance every 5 years or when
needed) complemented with long-term commitments agreed upon by ACWG countries and
approved by Sherpas. This document will be developed building upon the St. Petersburg Strategic
Framework.

o This stable framework would be complemented each year by a yearly “work program” reflecting
the priorities of the Presidency. The “work program” would be developed by the upcoming
co-chairs, soliciting ideas from other ACWG members, and to be adopted at the first Group
meeting.

Pros Cons
- The annual work program proposed by - This option is the one having the most
the Presidency allows for agility and impact on the Group’s current practice

flexibility for the Group’s work

- The elimination of the Action Plan and
Implementation Plan saves time for the
ACWG that can be dedicated to more work
on substance

Implementation

The “permanent” Terms of Reference will be developed building upon the St.
Petersburg Strategic Framework reflecting both the changes of working methods and, if
necessary, the new areas of work that the Group may want to tackle in the long
term. An update of this St. Petersburg Framework could be discussed in June 2018
with the idea of finalizing it in October 2018.
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Concept note on developing the G20 High-Level Principles
for Preventing and Managing Conflict of Interest in the Public Sector

Conflict of interest, in which a public official’s private interests may influence the performance of their
official duties, have received increasing attention world-wide. Whilst the majority of G20 countries have
developed laws, policies and guidance on managing conflict of interest, risks remain, in particular, linked to
implementation and enforcement gaps. These gaps can be found, for instance, with regards to pre- and
post- public employment provisions; the effective implementation of systems for declaration of interests,

assets, income and liabilities.

The 2017-2018 Implementation Plan of the G20 Anti-corruption Working Group includes specific focus on
risk areas under “Public Sector Integrity and Transparency”. Argentina set conflict of interest as a priority
issue for the 2018 G20 Presidency with the aim to share experiences on how to prevent and resolve
conflicts of interest affecting public officials, taking into account the potential of asset and income disclosure
systems. The Argentine G20 Presidency tabled an innovative agenda aiming for pragmatic outputs, and has

been working with international organisations in developing the following two products:

3 High-Level Principles for Preventing and Managing Conflict of Interest in the Public Sector. These
will aim to build upon existing international standards, such as those from the OECD. They would be
oriented to identify a set of key concrete actions that governments could commit to undertake in

accordance to their needs and country context.

. Good Practices Guide for Preventing Conflict of Interest in the Public Sector. The main
purpose of these will be to provide recommendations on how to deal with specific conflict-
of-interest cases

This concept note, prepared by the OECD and the World Bank, builds on existing international instruments
and standards such as those from the OECD, WB, United Nations, Council of Europe, Organization of
American States, African Union, APEC as well as previous G20 High-Level Principles in the related areas and
knowledge work such as that produced by the World Bank and the Stolen Asset Recovery Initiative The full
list of selected references can be found at the end of the document. For convenience, relevant articles (of
international instruments, standards and knowledge products) are listed after each principle.

The concept note aims at identifying a set of key concrete actions that governments could commit to
undertake in accordance to their needs and country context. Based on existing international instruments and
good practice, this concept note provides a context-driven, risk-based approach, and is structured on three
pillars: 1) developing standards and a system to prevent and manage conflict of interest, 2) fostering a
culture of integrity which is intolerant of conflicts of interest and 3) enabling effective accountability.

— 43 -

Standards of conduct for public officials

1. G20 countries  should set clear and high standards of conduct for public officials through
an  operational definition of conflict of interest that ensures public officials’  understanding
and commitment to serving the public interest, and the removal, or restricting of any
improper influence of private interests that could compromise official decisions in which
they participate.

» UNCAC Art 7.4

» QECD Recommendation 1 -5,

» \WB, standards for high ranking/politically  appointed officials

» Council of Europe Recommendation Art 13

» Council of Europe Toolkit Art 18-24, standards for at-risk officials
o I> Inter-American Convention Against  Corruption Art 3.1
evel

oping 2. G20 countries  should develop specific, coherent and operational standards of conduct for

stand Ministers, senior public officials and public officials working in at-risk  areas, reflecting the
ards specific nature of these positions, higher exposure to conflict of interest risks and public

and a | expectation.

syste
m Designated body or bodies

preve 3. G20 countries should assign clear responsibilities to a designated body or bodies for
nt developing, implementing and updating the conflict-of-interest policies in public sector
and organisations. In order to maintain their relevance, the  designated body should, for example
mana regularly review the level of implementation and effectiveness of relevant policies and
ge practices based on evidence in the form of objective data, benchmarks and indicators as

conflic | well as the views  of relevant stakeholders including the private sector and civil society.

t of

interd B, designated body
» Inter-American Convention Against  Corruption Art 3.9
st » African Union Convention on Preventing and  Combating Corruption Art 7.2

Risk-based approach to managing conflict of interest

4. G20 countries should ensure that the risks of conflict of interest are assessed and
managed in public organisations supported by competent authorities. Particular diligence
should be applied for pre- and post- public employment as well as newly  appointed public
officials before they take office.

ECD Recommendation, principles and Toolkit, reports on pre & post public employment
conflict of interest, on  advisory group and lobbying

B — risk mapping/risk based approach, cooling off period

ouncil of Europe Recommendation Art 26-27

ouncil of Europe Toolkit Art 8,  post-employment restrictions

yvvy v

Foster | Open organisational culture

ing a

- 44 -



5. G20 countries should ensure an open and transparent organisational culture in the
public sector where conflict-of-interest situations can be discussed freely without fear of
reprisal. G20 countries should pay particular attention to safeguard the public interest in
the recruitment, nomination and promotion of public  officials.
ECD Recommendation 15, 16
ouncil of Europe Recommendation Art 24
ouncil of Europe Toolkit Art 12
nter-American Convention Against ~ Corruption Art 3.5
frican Union Convention on Preventing and  Combating Corruption Art 7.4
Averting conflict of interest risks in  government decision making
6. G20 countries should ensure that the procedures are effective for preventing and
managing conflict of interest in public decision making in order to avoid the capture of pu
blicpolicies.Hence,G20countriesshouldsetcriteriaforengagingadvisoryandexpertgroups,andlevellingthe
cultur playingfieldforallstakeholders.
e of » QECD Recommendation 16, 17
mtegrr ECD Recommendation on Transparency and  Integrity in Lobbying
ty
which Raising awareness, building capacity and commitment
is
intole 7. G20 countries should ensure that sufficient information, guidance, training and timely
rant advice are provided to public officials upon taking up positions and throughout their
of careers in order to enable them to identify and manage actual, apparent and potential
conflic | and apparent according to their level of importance) conflict-of-interest situations. For
ts of certain key  high-level public officials, conflict of interest should be identified and  resolved
intere | before taking office.
st
» OECD Recommendation 17
» \VB, training and capacity building
» Jtolen Asset Recovery Initiative, Getting  the Full Picture on Public Officials.
Partnership with the private sector and  civil society
8. Preventing and managing conflict of interest is a shared responsibility of the public
and private sectors; hence G20 countries should encourage the responsible  business conduct
of state owned enterprises, the private sector and other  stakeholders in their interaction
with public officials.
» (20 High-Level Principles on Private Sector  Transparency and Integrity
» DECD /G20 principles on corporate  governance, RBC
» Inter-American Convention Against ~ Corruption 3.10
» African Union Convention on Preventing and  Combating Corruption Art 11
Enabli Disclosure, transparency and verification
ng
effecti 9. G20 countries should develop a comprehensive periodic private interest declaration
ve system  for senior public officials and those in high-risk positions, that entails  appropriate
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verification and audit, tracking and warning system, and make it publicly accessible for
transparency and public scrutiny.
10. Countries could be encouraged to support each other in the verification process,
facilitating, whenever feasible, the identification and exchange of information on foreign
public officials’ interests located in their jurisdiction.
» UNCAC 8.5
» QECD Recommendation 6 — 9
» \VB, asset disclosure
» Council of Europe Recommendation Art 13
» Council of Europe Toolkit Art 13
> C
accou> Inter-American Convention Against  Corruption Art 3.4
h'I' frican Union Convention on Preventing and  Combating Corruption Art 7.1
ntabill, giolen Asset Recovery Initiative, Getting the Full Picture on Public Officials.
ty
Enforcement
11. G20 countries  should implement adequate mechanisms to resolve identified conflicts of
interests, as well as enforcement mechanism for proportionate and timely sanctions to
violations of conflict of interest policies by public officials and all others involved in the
violations.
» QECD 14
> WB
» Council of Europe Toolkit Art 17, 25, 26
» Inter-American Convention Against  Corruption Art 3.2
» African Union Convention on Preventing and  Combating Corruption Art 7.3
» Jtolen Asset Recovery Initiative, Getting the Full Picture on Public Officials.
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. G20 High-Level Principles on Private Sector Transparency and Integrity

http://g20.org.tr/wp-content/uploads/2015/11/G20-High-Level-Principles-on-Private-Sector-Transpare
ncy-and-Integrity.pdf

0 African Union Convention on Preventing and Combating Corruption
https://au.int/sites/default/files/treaties/7786-treaty-0028_-_african_union_convention_on_preventin
g_and_combating_corruption_e.pdf

. APEC Principles for Financial/Asset disclosure by Public Officials

. Council of Europe’s Recommendation of the Committee of Ministers to Member States on
Codes of Conduct for Public Officials
https://rm.coe.int/16805e2e52
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Council of Europe Legislative Toolkit on Conflict of Interest

Inter-American Convention Against Corruption
http://www.oas.org/en/sla/dil/docs/inter_american_treaties_B-58_against_Corruption.pdf

United Nations Convention Against Corruption
https://www.unodc.org/documents/brussels/UN_Convention_Against_Corruption.pdf
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http://www.oecd.org/governance/ethics/2957360.pdf
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http://www.oecd.org/gov/ethics/managingconflictofinterestinthepublicservice.htm

OECD Recommendation of the Council on Public Integrity (2017)
http://www.oecd.org/gov/ethics/Recommendation-Public-Integrity.pdf

OECD Recommendation of the Council on Transparency and Integrity in Lobbying (2010).
http://www.oecd.org/corruption/ethics/Lobbying-Brochure.pdf

Lobbyists, Governments and Public Trust, Volume 3 - Implementing the OECD Principles
for Transparency and Integrity in Lobbying
http://www.oecd.org/governance/lobbyists-governments-and-public-trust-volume-3-9789264214224-e
n.htm

Stolen Asset Recovery Initiative, Getting the Full Picture on Public Officials: A how-to
Guide for Effective Financial Disclosure:
https://star.worldbank.org/star/sites/star/files/getting-the-full-picture-on-public-officials-how-to-guide
.pdf

Stolen Asset Recovery Initiative, Public Office Private Interest:
https://star.worldbank.org/star/publication/public-office-private-interests

World Bank Public Accountability Mechanisms (PAM):
https://datacatalog.worldbank.org/dataset/public-accountability-mechanisms

World Bank Financial Disclosure Law Library:
http://publicofficialsfinancialdisclosure.worldbank.org/
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